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ACT aims to be an employer that embraces Equality and Diversity.  In order to monitor the effectiveness of our Equality and Diversity policy and procedures and to ensure that we are not inadvertently discriminating against specific groups, all applicants are kindly asked to complete the following questions. All questions are optional. You are not obliged to answer any of the questions but the more information you supply, the more effective our monitoring will be. Human Resources staff will remove this form before your application is sent for short listing and the contents will be kept strictly confidential.  The information on this form will be used for monitoring purposes only and will play no part in the recruitment process. This information will not be reproduced in any way that enables individuals to be identified. Please complete this form and return it with your application.
	Your full name:
	

	Post applied for:
	

	How did you hear about this vacancy?
	

	Gender (male/female):
	

	Nationality:
	

	Age range (please circle):
	16 -17, 18 – 21, 22 – 30, 31, 40, 41 – 50, 51 – 60, 61 – 65, 66 – 70, 71+, Prefer not to say 

	

	Ethnicity (chose by circling one of the options below):

	White

Welsh

English             
Scottish                 

Irish                        

Any other White background (please specify)
	Asian or Asian British
Indian                                

Pakistani                           

Bangladeshi                      

Any other Asian background (please specify)
	Mixed
White and Black Caribbean   

White and Black African        

White and Asian                    

Any other Mixed background (specify)

	Black or Black British

Caribbean                         

African                              

Any other Black background (specify)
	Chinese                          
	Other ethnic group (please specify)


Gender Identity

Is your gender identity the same as the gender you were assigned at birth? Yes/No/Prefer not to say (please circle)

Do you live and work all the time in the gender role opposite to that assigned at birth? Yes/No/Prefer not to say (please circle)

Sexual Orientation

What is your sexual orientation? (please circle)

Bisexual

Gay Man

Gay Women / Lesbian

Heterosexual / Straight

Other

Prefer not to say

Religion or Belief

Please circle the option that best describes you.

Buddhist

Christian

Hindu

Jew

Muslim

Sikh

Other Religion or Belief (please state)






No Religion

Prefer not to say

Disability

ACT has been awarded The Disability Symbol.
The Equality Act 2010 defines a disability as a “physical or mental impairment which has a substantial and long term adverse effect on a person’s ability to carry out normal day-to-day”. An effect is long-term if it has lasted, or is likely to last, more than 12 months.
	I have a disability under the Equality Act 2010 (yes/no):
	

	Please disclose the nature of your disability below (at your discretion):

	


Data Protection Act:

ACT will process and store all data in compliance with the Data Protection Act 1998 and ACT’s Data Protection Policy.  Please sign below to give your consent that the information you have given on this form may be processed and stored in this way.  

I consent to the information I have given being stored and processed as described above.
	Name:
	
	Date:
	


Thank you for your co-operation.

